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Pay Equity Ideas for Action

Pay equity is the achievement of the appropriate recognition, status and value for the work
performed by women and people of color. Work value is reflected in the wage rate. But pay
equity is more than money.

AAUW Resources

Get others involved! Send an

Achieving pay equity for all women is a long-term goal and there are a variety of ways to get AAUW e-card

there. As a resident of your local community you are the expert on what strategies may work

; . . . ) . = Equal Pay Day Kit
in your area right now. Anyone can contribute to this goal by taking part in activities that I yray

would best fit their current community, resources and situation. AAUW position on pay equity

Below is a list of programming and advocacy ideas to help you get started. You can find Start a WAGE Club

more ideas and step-by-step programming information in the AAUW Pay Equity Resource Kit

(PDF). Contact Congress about pay
equity

Top Ten Ideas for Action
AAUW Research
* Recognize Equal Pay Day (April 22, 2008)
Send a pay equity e-card to your friends and encourage your governor, city council, or Behind the Pay Gap
mayor to proclaim “Equal Pay Day” in your state or community.

Gains in Learning, Gaps in

e Organize WAGE club meetings Earning

Invite women to a series of discussions and strategy sessions to help each other take action
to help close the wage gap in their workplaces. Women at Work
e Understand what recourse you have
The AAUW Legal Advocacy Fund provides a Pay Equity web page as part of the LAF
Resource Library.

Additional Resources

Wage gap map
e Conduct a workplace pay audit
Business and Professional Women/USA has a simple guide for businesses to perform a pay | State-by-state wage gap data
equity self-audit. .
AAUW's history of advocacy
¢ Ask legislators to sign a Fair Pay Pledge and action
The pledge may indicate that legislators will support pay equity legislation or they will ensure
pay equity practices are followed in their own offices.

o Use AAUW'’s Public Service (PSA) materials
Make a public statement on the issue by downloading a public service announcement to place in your local newspaper or
newsletters.

o Organize a reading and discussion series
AAUW's jAdelante! Book of the Month Club included Nickel and Dimed: On (not) Getting by in America by Barbara Ehrenreich. Use
this and similar books to talk about the issue of women concentrated in low-wage jobs.

o Educate women and girls about financial literacy
Congress designated April 2006 as “Financial Literacy Month.” Organizing financial literacy programs and opportunities for women
and girls helps prepare women for economic independence and security. Learn more about AAUUW's financial literacy themed
resources.

e Sponsor a Transitions Conference
Help working women in the community overcome obstacles to returning to school. It is well documented that higher education can
lead to higher incomes.

* Hold a seminar on negotiation skills for women
Economists agree that individual differences in negotiating skills can lead to pay variation among workers with similar skill sets.
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